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Profile

An assistant professor and researcher with five years of experience teaching theoretical and
practical courses in Business Intelligence (BI), Management Information System (MIS), and
E- Business in multi-universities.

Highly motivated research scholar looking to gain a position in a progressive
organization where brilliant management and electronic skills will be demonstrated in
overcoming obstacles and competition to achieve the set goals of the university. I enjoy
collaborating with researchers from different disciplines to develop new skills and solve
evolving challenges.

Fast Learner

Leadershin Skils Employment History

Assistant Professor, Jadara University, Irbid - Jordan
Ability to Multitask 01/October/ 2023 — Until now.
Microsoft Office Assistant Professor, Petra University, Amman — Jordan

01/October/ 2021 — 1/ October /2023.
Effective Time M
cctive ime Vanagement Assistant Professor, Northern Boarder University, Arar - Saudi

Effective Teaching Computer Arabia 15/September /2019 — 15/September /2021.

Skills Lecturer, Mutah University, Al-Karak - Jordan
01/January /2013 — 01/January/ 2015.

Education

Ph.D. in major {Business Administration} Minor {Business Intelligence}.
University Malaysia Perlis, Perlis - Malaysia 01/January/ 2015— 01/July/ 2019.

Thesis title: {The Role of Business Intelligence Tools in the Electronic Banking Services Adoption}.

Master Degree in major {Business administration} Minor

{Electronic Business}, MutahUniversity, Al-karak - Jordan O1/January/ 2011 — 01/January
/2013.

Bachelor Degree in major {Business Administration}, Minor

{Management Information System} MutahUniversity, Al-karak — Jordan.
15/ September/2007_15/ June/ 2011.
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Internships

1. Member of committee Of School of Business Board, October.2023-until now at Jadara University
2. Member of library Committee, October 2023-until now at Jadara University

Member of Academic Advisor, October 2023-until now at Jadara University

3. Preparing and designing the university's executive and operational planning training course. (2020)

4. Performance indicators, benchmarking, and preparation of the institutional self-study report training
course. (2020)

5. The research culture and qualitative scientific publishing and its importance for universities training
courses. (2020)

6. Designing and building tests on the blackboard system training course. (2020)

7. Preparing the development and operational plan and performance indicators training course. (2020) Prepare

a self-study report for the program training course. (2019)

8. Member of the Quality Unit in the Department of Business Administration at the University of Northern
Borders. (2019)

9. Performance indicators, benchmarking and the preparation of the institutional self-study report. (2019)

10. A seminar on the standards of strategic management and innovation — AACSB University of Northern
Borders. (2019)



11. A seminar on the field of academic accreditation - AACSB University of Northern Borders. (2019)

12. Preparation of the initial self-report ISER and the visit of Chancellor Mentor University of Northern
Borders. (2018)

13. Participated in International Conference on Islamic Finance, Banking and Commerce April 2015. Paula
pinang Malaysia.

14. Member of the Alumni Follow-up Unit at the University of Northern Borders. (2018-
2021)

15. Development and adoption of performance indicators for food safe type procedures, JFDA 2528 / 8/2013.

16. Recent Trends in Management General Administration of Food and Drug Administration 3-5/ 10/2012.

17. Future Manager and Administrative Excellence Course, JFDA 15-20/ 1/2012.

18. Preparation Course for the International Computer Driving License (ICDL)National Information
Technology Center / Jordan.2011

19. Participation in the program of building the competencies of small and medium enterprises through
information and communication. Technology Jordan Network 10-18 / September / 2010.

Teaching Experience
Jadara University —Jordan (Oct 2023 until now)

1. Principles of Business Intelligence (BI).
2. Management Information System.

3. Business Entrepreneurship.

4. Management of Digital Organization.

5. Principle of Business Information System
6. Supply Chain Management

7. Analysis and Design of Business Intelligence
8. Visual display of Data

9. Principles of Business Intelligence (BI).
10. Python

11. Management Information System.

12. Data Mining.

13. Management of Digital Organization.

14. Business Intelligence Regulations

EDITORIAL BOARD

International Journal of Multidisciplinary Sciences and Advanced Technology
Discover Sustainability / Springer Switzerland
Kypernet / Emerald Journal

Scoups Source Link: https://www.scopus.com/authid/detail.uri?authorld=57223400826

5


https://www.scopus.com/authid/detail.uri?authorId=57223400826

Google Scholar Link: https://scholar.google.com/citations?user=LShSLOAAAAAJ&hl=en

Research gate Link: https://www.researchgate.net/profile/Tamara-Maaitah-2

LinkedIn Link: https://www.linkedin.com/analytics/profile-views/
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